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Abstract

The study investigated the relationship between profile characteristics and job performance of Village
Agriculture Assistants (VAAs) of Rythu Bharosa Kendras in Andhra Pradesh. Ex-post facto research
design was adopted in this study. A total of 90 respondents were randomly selected with 10 respondents
each from nine randomly selected mandals of East Godavari district in Andhra Pradesh state and the data
were collected by conducting personal interview of each of the respondent with the help of pre-tested
interview schedule. Correlation co-efficient and multiple linear regression were used to analyse the data.
The computed correlation values indicate that the independent variables job experience, mass media
exposure, training received, organizational climate, job involvement, achievement motivation, level of
aspiration and organizational commitment had a positive and significant relationship with the job
performance of Village Agriculture Assistants. Rural urban background had a negative and significant
relationship with the job performance. The variables gender and educational qualification had positive
and non-significant correlation with the job performance. The variable marital status had negative and
non-significant relationship with job performance. The selected independent variables put together
contributed 71.31 per cent of the total variation in the job performance of VAAs leaving the rest 28.69
per cent to the extraneous factors.

Keywords: Village Agriculture Assistants, Rythu Bharosa Kendras, correlation co-efficient, multiple
linear regression

Introduction

Andhra Pradesh is one of the states that is primarily based on agriculture, devoting 37.35 per
cent of its land to agriculture and 62.17 per cent of its working population still depends on
agri-based industries. To meet the demands of the farmers and to offer hassle-free services at
the village level the government of Andhra Pradesh has developed a novel approach and an
integrated platform called Rythu Bharosa Kendram (Farmer Assurance Centre) equipped with
Village Agriculture Assistants (VAASs) on 30" May, 2020. The RBK concept is one of the six
initiatives that were nominated by the centre for the UN awards (New Indian Express, 2022).
Village Agriculture Assistants (VAAS) play a crucial role in determining the success of
agricultural programs by serving as accessible and local extension agents, providing vital
support and guidance to farmers at the village level. Job is the assignment of task to a
particular individual. Job performance is the degree to which different job duties are performed
by the occupants of the post in relation to their job chart. Rizvi (1967) defined job performance
as the manner and extent to which different jobs are performed in a particular situation. The
performance of an individual at work in an organization depends on his personal qualities and
the environment where he works. In this background, the present study was undertaken to
investigate the relationship between profile characteristics and job performance of Village
Agriculture Assistants in Andhra Pradesh.
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Materials and Methods

The study was conducted in East Godavari district of Andhra
Pradesh state during 2023-2024. From the selected district,
nine mandals were selected randomly and from each mandal
ten Village Agriculture Assistants (VAAs) from Rythu
Bharosa Kendras were selected randomly.

The respondents were interviewed using pre-tested interview
schedule. The collected data was coded, classified and
tabulated. The data was analysed using statistical procedures
such as Correlation and Multiple Linear Regression (MLR).
Ex-post facto research design was employed in the present
research to achieve the objective of the study.

Results and Discussion

The results from Table 1 with computed correlation co-
efficient ‘r’ values indicated that the variables mass media
exposure (0.59), training received (0.46), organizational
climate (0.47), job involvement (0.38), achievement
motivation (0.46), level of aspiration (0.42) and
organizational commitment (0.618) had a positive and
significant relationship with the job performance of Village
Agriculture Assistants at 1 per cent level of significance. Job
experience (0.23) had a positive and significant relationship
with job performance at 5 per cent level of significance. Rural
urban background (-0.26) had a negative and significant
relationship with the job performance of Village Agricultural
Assistants at 5 per cent level of significance. The variables
gender (0.029) and educational qualification (0.053) had
positive and non-significant correlation with the job
performance of Village Agriculture Assistants. The variable
marital status (-0.068) had negative and non-significant
relationship with job performance of Village Agriculture
Assistants.

Table 1: Relationship between profile and job performance of
Village Agriculture Assistants

S. No. Independent variables ‘r’ value
1 Gender 0.029Ns
2 Educational qualification 0.053Ns
3 Job experience 0.230*
4 Marital status -0.068 NS
5 Rural Urban background -0.263*
6 Mass media exposure 0.593**
7 Training received 0.459**
8 Organizational climate 0.473**
9 Job involvement 0.380**
10 Achievement motivation 0.466**
11 Level of aspiration 0.423**
12 Organizational commitment 0.618**

R: correlation co-efficient

NS: Non-significant

* Significant at 0.05 level of probability
** Significant at 0.01 level of probability

The correlation analysis between the profile characteristics
and job performance of Village Agriculture Assistants
(VAAS) revealed that several personal and organizational
factors have a significant influence on job performance.
Among the variables, organizational commitment, mass
media exposure, organizational climate, and achievement
motivation showed a strong and highly significant positive
relationship at 1% level of significance. This indicated that
VAAs who are more committed, better exposed to mass
media, and work in a supportive organizational environment
tend to perform better in their roles. The findings were in
accordance with the results of Kshatriya (2020) [, Maina
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(2018) Bl Anshida (2016) M. Similarly training received,
level of aspiration, job involvement also had positive and
significant relationship with job performance at 1% level of
significance. This can be attributed to the fact that better
training exposure and assuming the goals of the work as theirs
could help them work more in their job roles. The results were
in conformity with the findings of Nemanwar, et al. (2023) [,
Other factors such as job experience also exhibit positive and
significant correlation with job performance at 5% level of
significance, highlighting their relevance in enhancing
effectiveness. The results were in accordance with the
findings of Gupta (2022) ¥, Maina (2018) ©! and Patel (2015)
81, Conversely, rural-urban background showed a significant
but negative correlation (r=-0.263), suggesting that
background differences may influence job performance
patterns inversely. The results were similar to the findings of
Gopika (2014) 2,

Personal characteristics such as gender, educational
qualification, and marital status were found to have no
significant relationship with job performance, implying that
these factors may not play a critical role in determining the
effectiveness of VAAS in their professional duties.

Overall, the findings underscore the importance of focusing
on organizational and motivational factors over demographic
attributes to improve the job performance of Village
Agriculture Assistants.

2. Multiple Linear Regression (MLR) analysis of
independent variables with job performance of Village
Agriculture Assistants

Table 2: Multiple linear regression analysis of the selected
independent variables with job performance of village agriculture

assistants

S- Independent variables Regn_as_smn Standard T-Value
No. coefficient | error

X1 Gender -0.230 0.516 |-0.446NS
X2 | Educational qualification 0.231 0.433 | 0.533NS
X3 Job experience 0.566 0.487 | 1.160NS
Xa Marital status -0.053 0.146 |-0.362NS
Xs | Rural Urban background -0.186 0.181 | -1.026NS
Xe | Mass media exposure 0.342 0.082 | 4.130**
X7 Training received 0.558 0.195 | 2.850**
Xg | Organizational climate 0.196 0.072 | 2.712**
Xo Job involvement -0.024 0.057 |-0.435NS
X0 | Achievement motivation 0.210 0.072 | 2.919**
Xu Level of aspiration 0.070 0.067 | 1.049NS
Xp| ~ Organizational 0440 | 0088 | 4.965*

commitment
R2 =0.7131

NS non-significant
* Significant at 0.05 level of probability
** Significant at 0.01 level of probability

The results presented in Table 2 indicates that the R? value
was 0.7131 which revealed that 71.31 per cent variation in the
job performance of Village Agriculture Assistants was
explained by twelve independent variables selected for the
study. From the Table 2 it could be inferred that out of twelve
independent variables, mass media exposure (Xg), training
received (X;), organizational climate (Xs), achievement
motivation (Xi0) and organizational commitment (Xi2) had
shown a positive and significant relationship with job
performance at 0.01 level of probability.

The Table 2 also depicted that the variables educational
qualification (X2), job experience (X3) and level of aspiration
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(X11) had shown positive and non-significant relationship
with job performance of VAAs. While the variables gender
(X1), marital status (X4), rural urban background (Xs) and job
involvement (Xo) had shown negative and non-significant
relationship with job performance.

From the above table the MLR equation can be fit as

Y= 5.55 - 0.230X; + 0.231X; + 0.566X3 - 0.053X4 - 0.186Xs
+ 0.342Xs + 0.558X7 + 0.196Xs - 0.024Xy + 0.210X; +
0.070X11 + 0.440X12.

Conclusion

The correlation analysis between the profile characteristics
and job performance of Village Agriculture Assistants
(VAAS) indicated that organizational and psychological
factors have a stronger bearing on job performance than
demographic attributes. Variables such as organizational
commitment, mass media exposure, organizational climate,
and achievement motivation demonstrated a high and
significant positive relationship with job performance,
suggesting that a well-informed, motivated, and supported
VAA is more likely to excel in their duties. Similarly, training
received, level of aspiration, job involvement, and job
experience also showed a significant positive association,
highlighting the importance of continuous learning,
experience, and personal drive in enhancing performance. In
contrast, demographic variables like gender, educational
qualification, and marital status were not significantly related
to job performance, indicating that these personal traits may
not directly influence work efficiency. The negative
correlation with rural-urban background suggested that VAAs
from different backgrounds may experience varying levels of
adjustment or resource accessibility, potentially affecting their
performance. These findings imply that policy makers and
agricultural departments should prioritize improving the
organizational environment, enhancing access to relevant
mass media, and offering regular, need-based training
programs. Efforts should also be made to foster a sense of
commitment and motivation among VAAs through
recognition, support systems, and career development
opportunities. Addressing these factors could lead to more
efficient service delivery, improved farmer outreach, and
overall enhancement in the performance of extension services
in rural areas.

References

1. Anshida BC. An analytical study on job performance of
women extension personnel in Kerala [Ph.D. Thesis].
New Delhi: Indian Agricultural Research Institute, 2016.

2. Gopika MH. Study on participation in decision making,
job satisfaction and job performance of Assistant
Horticulture  Officers [M.Sc. Thesis]. Bangalore:
University of Agricultural Sciences, 2014.

3. GuptaP. K. A study of Job Performance, Job Satisfaction
and Job Competence of Extension Personnel in
Bundelkhand Region [M.Sc. Thesis]. Banda: Banda
University of Agriculture & Technology, 2022.

4. Kshatriya AM. Job perception, job performance, job
satisfaction and job stress of extension personnel working
in state agriculture department of Marathwada region
[Ph.D. Thesis]. Parbhani: Vasantrao Naik Marathwada
Krishi Vidyapeeth, 2020.

5. Maina V. Role performance and job satisfaction of
Krishak Mitra: an analysis in Tikamgarh district of

~3~

https://www.mathsjournal.com

Madhya Pradesh [M.Sc. Thesis]. Jabalpur: Jawaharlal
Nehru Krishi Vishwa Vidyalaya, 2018.

Nemanwar S, Gawande SA, Wakle PK, Lambe SP. Job
performance of women extension personnel of state
agriculture  department. Int J Stat Appl Math.
2023;8(6):1103-1106.

New Indian Express. Rythu Bharosa Kendras of AP
nominated for UN Award, 2022 May 4. Available
from: https://www.newindianexpress.com/states/andhrapr
adesh/2022/May/04/rythu-bharosa-kendras-of-ap-
nominated-for-un-award-2449947.html

Patel D. Role performance of field extension
functionaries in transfer of technology in dairy sector of
Bangalore districts [Ph.D. Thesis]. Bangalore: NDRI,
2015.

Rizvi RS. Job Analysis, Job Performance and Suitability
of Pre-service Training of GramSevikas in Three
Selected States. Ph.D., Thesis. IARI, New Delhi, 1967.



https://www.mathsjournal.com/

